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The Etiquette and Behavioral Styles of Employees

in Organizations from an Islamic Perspective

Mohsen Manteghi*

Abstract

Organizations manage societal affairs, and employees serve as the
driving force behind them. Organizational thinkers employ various tools,
such as organizational structures, rules, and regulations, to facilitate the
management of these entities. Over the past few decades, professional
ethics has been applied in organizations as a means to improve employee
relations, transcending structural and regulatory frameworks and yielding
beneficial effects. If etiquette is defined as adhering to the outward forms of
behavior and stylistic norms that align with societal customs, its application
in organizations can enhance organizational life, foster empathetic
relationships among employees, and streamline interactions with clients at
minimal cost. The innovation of this study lies in identifying and practically
introducing dimensions of employees’ behavioral lifestyles through a case
study and its analysis based on Islamic lifestyle principles. Using data
collection through surveys and content analysis methods, this research
seeks to analyze the individual, occupational, and organizational dimensions
of employee etiquette, drawing managerial attention to these aspects from
an Islamic perspective. In the individual dimension, this study examines
etiquette related to client benevolence, dress code, speech style, and modes
of interaction. The occupational dimension focuses on confidentiality,
work sensitivity, and tolerance for differing opinions. The organizational
dimension highlights respect for personal boundaries, punctuality,
constructive communication, and hierarchical interactions. Each aspect of
these etiquettes has been identified with reference to Islamic sources and
findings from management science.

Keywords: Outward style of behavior, Etiquette, Islamic Ethics,
Organization and Management, [slamic Teachings

1. Associate Professor, Department of Management, Imam Khomeini Educational and Research Institute, Qom, Iran.
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Modern Lifestyle, Attitudes towards Veil (Hijab),
and Some Social Beliefs of Veil-Wearing Women
Over 18 in Tehran

Habibollah Asadollahi*

Abstract

This study examines three main topics: “attitudes towards the veil
(Hijab),” “modern lifestyle,” and “some political beliefs” among 1,200 veil-
wearing women in the 22 districts of Tehran. Conducted in Bahman 1402
(February 2024) using a survey method and a questionnaire designed by
the researcher, the study highlights the factors influencing the choice of veil
(Hijab). According to the data, the most important reasons for these women’s
choice of veil (Hijab) are, in order: a sense of security (68.8%), family
environment (57.8%), religious and religious issues (57.8%), and a sense
of personal identity (54.4%). The results indicate that many veil-wearing
women feel passive and fearful of taking action against the phenomenon
of unveiling in Iran. While they are aware of the benefits of wearing the
veil (Hijab) and concerned about the risks of unveiling, they seem to feel
powerless in taking effective action to address this issue. Specifically, 76.3%
of women believe that “advising women who have removed their veil (Hijab)
leads to arguments and conflicts,” and 56% believe that “giving advice to
women who have removed their veil (Hijab) is useless.” Additionally, 57.4%
of veil-wearing women admit that they do not accept and avoid many
behaviors related to modern lifestyle. Furthermore, 37.4% of participants
support continued negotiations with the United States, and 31.9% believe
that support for Gaza should continue, even if it leads to war with Israel.

Keywords: Attitudes towards veil (Hijab), Modern lifestyle, Political
beliefs, Veil-wearing women.

1. Ph.D. Student, Department of Communications, Faculty of Culture, Social and Behavioral Sciences, Baqir Al-Uloom University, Qom, Iran.
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'The Interconnection of Mysticism and Spiritual

Health in the Schema of Spiritual Lifestyle

Fataneh Samsar khiabanian?

Abstract

Attaining tranquility is a fundamental concern for humans, which,
according to some scholars, is achieved through inner unity. One of the
effective tools that plays a decisive and influential role in fulfilling this vital
human need is the selection of a lifestyle that ensures peace—one that,
with the aid of spiritual forces, can create a calm existence. To achieve this
goal, mysticism, with its long-standing history, is one of the prominent
approaches that leads humans to inner unity. This study hypothesizes that
in the scheme of a spiritual lifestyle, there exists a significant relationship
between mysticism and spiritual health. The aim is to provide an explanation
of how this influence occurs through an analytical-descriptive method.

Keywords: Lifestyle, Spiritual Lifestyle Schema, Spiritual Health, Unity,
Mysticism

1. Assistant Professor, Department of Persian Language and Literature, Faculty of Literature, Humanities and Social Sciences, Islamic Azad

University, Science and Research Branch, Tehran, Iran.
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Phenomenology of the Meaning of the Teach-
ing Profession within the Scope of Lifestyle: A

Case Study of Female Middle School Teachers in
Qom’s District Two

Hafizullah Fouladi*

Fatemeh Sadat Hosseini?

Hassan Roshan?

Ali Farhangi*

Abstract

One significant dimension of lifestyle is the professional lifestyle, which is
shaped by the beliefs and values of individuals and is reflected in their behavior.
Given the lack of research on teachers’ perceptions of their profession, this
study explores the meaning of the teaching profession. Adopting a qualitative
approach and a phenomenological method, the research investigates the
perceptions of ten female middle school teachers in District Two of Qom, who
were selected through purposive sampling. Data collection was conducted
through semi-structured interviews until the saturation criterion was met.
Thematic analysis was employed to interpret the interviews.

The findings reveal three primary meanings of the teaching profession,
categorized into emotional, relational, and spiritual constructs. The central
theme of “satisfaction” emerged under the emotional construct, the “so-
cial nature of work” under the relational construct, and “sacredness and
transcendence” under the spiritual construct. The overarching phenomenon
derived from the data across these three constructs is the conceptualization

of “teaching as a sacred endeavor,” encompassing all three dimensions.

Keywords: Phenomenology, Lifestyle, Teaching Profession, Meaning
of Work, The Sacred

1. Assistant Professor, Department of Sociology, Institute for Social Sciences, Research Institute for Hawzah and University, Qom, Iran.
2. PhD Candidate in Sociology, Institute for Social Sciences, Research Institute for Hawzah and University, Qom, Iran. (Corresponding Author)
3. PhD Candidate in Public Administration, Institute for Social Sciences, Research Institute for Hawzah and University, Qom, Iran.

4. Graduate of Level Four, Qom Seminary, and PhD Candidate in Quran and Hadith Studies, University of Islamic Denominations, Tehran, Iran.
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'The Model of the Impact of Religious Lifestyle on

Job Performance: A Systematic Review

Hassan Abedi Jafari?
Majid Salehian ?

Abstract

Undoubtedly, a religious lifestyle is one of the fundamental concepts of
human life, playing a significant and influential role in various individual and
social dimensions, including job performance. In recent years, the impact of
a religious lifestyle on job performance has become a highly debated topic
in research, with some studies emphasizing its direct influence or its effects
through mediating variables on job performance. Despite these studies,
considerable ambiguities remain regarding the mechanisms and extent of this
influence. Several complex aspects of this relationship, including the role of
moderating variables, remain unexplored and representkey research concerns.
This study seeks to answer the question: How does a religious lifestyle affect
job performance? This systematic review represents the first comprehensive
examination of existing evidence, aiming to provide a clear understanding of
the relationship between religious lifestyle and job performance. By shedding
light on this complex connection, the study seeks to contribute to developing
new policies to enhance employee productivity. The primary goal of this
research is to identify and analyze the impact of a religious lifestyle on job
performance and to achieve a nuanced understanding of its role and effects in
this context. To identify relevant studies, databases including Scopus, Science
Direct, Medline, and Web of Science were searched. Twelve studies meeting
the inclusion criteria were identified and analyzed. The findings revealed
that a religious lifestyle, through its effects on motivation, self-monitoring,
engagement, conscientiousness, and social capital, can significantly influence
job performance. However, this relationship is complex and multifaceted,
being affected by various moderating factors.

Keywords: Religious lifestyle, Motivation, Conscientiousness, Self-
monitoring, Job performance, Systematic review.

1. Assistant Professor, Department of Management, Faculty of Management, University of Tehran, Tehran, Iran.
2. PhD Candidate in Public Administration, Social Sciences Research Institute, Research Institute for Hawzah and University Research Ceter,

Qom, Iran. (Corresponding Author)
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'The Contexts of Integration between Islamic and
Iranian Lifestyles

Majid Kafi?

Abstract

The teachings of every religion, including Islam, and the culture of each
society outline the dos and don’ts of lifestyle. What factors lead to diversity
and multiplicity in religious lifestyles within a society like Iran? To address
this question, the method of interrogating religious sources and national
documents has been employed—a questioning process that establishes
a connection between lifestyle theories and the article’s topic. Lifestyle
theories pose the questions, and this article provides the answers. This
article aims to move from the known to the unknown, a process referred to
as interrogating sources and documents. The findings reveal that religious
lifestyles, under specific and diverse contextual conditions, will exhibit
multiplicity. Differences in contextual conditions (personal, natural, and
structural) lead to variations in lifestyles. The metaphysical, ethical, and
Sharia-based teachings of Islam fulfill the Islamic dimension of the Islamic-
Iranian lifestyle, while the contextual conditions (personality, environmental
conditions, and social and cultural structures) constitute its Iranian
dimension.

Keywords: Islamic-Iranian Lifestyle, Interrogation Method, Lifestyle
barriers, Islamic Teachings, Contextual Condition

1. Graduate of the Qom Seminary and Faculty Member of the Sociology Department at the Research Institute
for Hawzah and University, Qom, Iran.
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